T AH FAT ATART

et wew, e R
WA AT ¥, T ¥ AT At qh, T4 aEhT Yol Gl AR Feak ¥ar T AL a8
wiafracaes fofea Tdemsr TEHa
IETHAATS, MFATTEIR Ao TR § :
Qe =T Qe R Tty
IR/ o e Q00
e In Basket Exercise T s=aardl &0

& AT (Examination Scheme)

9. YIH I (First Phase)

kKl ELp) Uiy | Sy TET FuTTedt TG X g | @90
aTtas: THg T e | 1T X %
(Theoretical: Critical Analysis) qag
— JMEA T 400 o THEIT HTETT 3 T X RO E
FEAIT (Problem Solving) qg Hucr
EIECIREE R 197 X 34
(Case Analysis) qag
dgivaes: qegeh < ammers | 4 7T X %
(Theoretical: Critical Analysis) qag
e Tar ¥l 400 o HET T ITFT X RO 3
o (Problem Solving) qg U
Wi farar 19T X %
(Case Analysis) qg

R. fadirr =T wifeer yegdiwr (Case presentation) T s=aidr (Interview)

LD it T JoTTRdt T
In Basket Exercise 30 ot adrem vo e
Feaardi 30 eqarar -
gy
9. AT ISTHH AeTerrs JIH 97 (e qﬁg:ﬂ'),%_(ﬁ'q IT (In Basket Exercise T ﬂ?lah‘f) ™
T2 =TT TS IRuET g |

2. W IA ST AT ATl ST B |
3. fofed wlarer wreem s Jarelt a1 S e Jurel T S 59 g |
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Y. TE gl WA Wi, THIE A, TSI A1 T YT Hgdd SUH, TEde, AT,
S TAAHT TEqEE AT TET G |

Y. TRAT Wt I AEHUST AT BHAT TIAT Wl WA AT UIS WART g5 AT GEAET TN
T (Two or more parts of a single question) dl TIZT T’ SRS g_'.—% 1 T fomofiee (Short notes)
e |ihg |

g, IR T80T TURETE TIETHRET 99 UHTSERAIE WAEE AItg A qEr A Joerd
WU SHINHET AgTeas: ahgth T AR, THEAT qEM ¥ Wi SETwT yaee
MSTHEHT TG THILaTE U Tied afbig |

©. UEHE WHAH AN GG SACURABEE GG | TAET Yo FHeEh! SR gErge ST
IRABET G T |

c. I WEAHYH AT WW/W%@W%@?%@W&WW
FIAA, UF, Faw aar Aifdee 9demer Mid vwar 3 wiEar anie (@eies W a1 Seied wg
BETZUHT AT I9 T TN HUHT) HAA Whlcdls A9 TSTHHAT Wh ¥l 12 |

. TUH TUH! fIfEd T GAE WUHT STHIAREEATE HIE A ST T areaterd
Tl_(@%la | WQ\TWW In Basket Exercise TXI&THT TEWRIT Wtﬁ%ﬁm Feqararar gieaterd
REEREN

Q0. 9IH =T feifad T, Fd ST In Basket Exercise T A-AaATdI®] B AF ANTHT AT
AlaH ThEATRd T T |

9. W&HH AR g Ffd- R059/0% /30
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YoYT S AT ATART
E2 LU EEUNE [UCREL LS

WA AT ¥, T ¥ AT At qh, T4 aEhT Yol Gl AR Feak ¥ar T AL a8

JaaiRacHs fifea Tl saHa

TIH 99 IMET T AT

9. T T EHR

9.9
9.
9.3
9.%
9.4
9.%
9.9
.
9.2

YD AT LM, AT b T s Favens qde

TS AREH SASHIE, ik JIHHI T AR Fqe: TOAAT TR AT
FEfial IREAYHT THRB! B T qHBT

Y, YT T TIHT dehl qHHT, riEr T e

L GBI YIEIMUT (Inter-Governmental Management-IGM)

T, e T T STAEAUHD] G, BRI T AT

qfde [ d, AHhd=a T qHd ATTHT

gramiacas! g T et gomretr
TS T AR

Q. GEWME WIET T STFeIT

?.1
R.R
R.3
R.Y
.41
R.&

R.©

ESF FIEAD! I59T, THHT AHEHMAT ATUH TR T AT [FERTHT aaee
WA ATEAIAD] ATIRN, Rgred T TAaH, Jafdee

TSI T FEMEAHT Ao

TIEE FATRaiedl T SAEIIca®! ATELaHdT, TH] GHEAT T THIENH] ST
ST A FEE: GERET WAE T A

SHAEAIHT A= Tee®: Aqcd, IR T HAE (Morale), MUT Y&, ST&ACHS
egdel¥ (Organizational Behavior), ¥HgTd w1 T ﬂ@% (Work Culture)

W/ﬁq—{ SPIEYMI (Disaster Management), REdd qaedT (Change Management),
b STATATIA (Crisis Management), gv& €I (Conflict Management), 3Tt T Fl"'gﬁ?ﬁ
™ AqIee (Negotiation and Agreement Skills)

3. e W T TEEe

ER|

R

ERES

FFE JEETRT AR, [AEE WEEET [UEe T TAMaH JUNTH (Recent
Approaches)

[EEARCNEIRIE g (Dimensions of Development): T e (Sustainable
Development), quareelt A (Inclusive Development), Wﬂﬁﬁmjﬁ‘ [EEAK
(Participatory Development), aﬁ‘xﬁ HaTd (Gender Issues), ST4g qiEd= (Climate
Change), RICEIECAR T (Public Private Partnership), [EEEIRIETUN EIIPES
JEAHT T ﬁ?ﬁWUT(GIobalization, Economic Liberalization and Privatization)

T STeT I e, WHAAHIE, Qe < T arareaored] dedqeara=e

3.Y A AR AR, AT/ ARASHT 9l T S9a€AMdE (Project Planning and

Management)
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Y. Y aedr T gEvHe ol saeaedaT

¥.9

¥.R
¥.3
¥.Y
¥. 4
¥.%
¥.9
¥.G
¥.%
¥.q0
¥.19

¥.9R
¥.93

farger 9 syaEareET w@ey ¥ E@%\“ (Global Economy: Structure and Trends) T BEIKED
EREE]

T FFAg AT, A/ AgTeesh! aiEred, dfds aig/fmm T Aol

o coaTae (Wdwe 91, geaee g9 T grdeHe F )

qEIH JEMad% ATIRIM T qR=me

Teieh] Hglivde TeT T1 S q9HT, HE=a" T GedTg Fehal

ol e T Ay A (Fiscal and Monetary Policy)

AESME @NE TIT TE T8l B cgaedl

A7 BT o AR, AR qAT A SSHIE T I FFEAH

TITTHT BT <T@l YUTTell T oial e Jorred!

e i SaEmiea T SeHar

U AfiE FeAf, RiEE AR, RiEE AR, F&EE g g e
ST (WTO) STl TFae

g TFre SHAEATTH: AqTeAH] ToaH

FET A%, AT 9%, e % aur BT 9o dravgdar T et

¥.qY iy el deaee: wREe R O%, g d% T eeada wer s i

EIEEAL

Y. grvMe ar Jarg sgaeds < e

1.9

LR
4.3
€Y
4.9
L%
%.8
Z.g
€%
.90
2.99
L9R

L.93

qEvHE I YaE YU, bl Feq [Ar T egaede (Service Design and
Management), AT YA T WETUEE (Service Delivery Mechanism) T EEatica
ATATHE®

AT JATEAT Tol=dIeh 0T (Agencification) T A FATAET (Quasi-Marketization)
D! § T AR

ATHT G Uity e daee

THTALNFHT g TIee

IS AT, AT GRET T QAT SE

A e T A

SIHIHT AR

TR (=0T T gemge

lcA.'_s' ﬂﬁ'ﬂ‘f (Trade Union) T ﬂ'l'flﬁzﬁ ?ﬁ?@ﬂ?ﬁ (Collective Bargaining)

AT T AT AEcdHT GHAMIE ATHATEE

qLATFH! G (Sources of Data), ERAD) ‘}Iﬂﬁﬁﬁ HYT (Measurement of Central
Tendency), IECIUEIIR: IR (Measurement of Dispersion), Correlation and Regression
TEe=dl AT THH

FHTA fafor, afEsT geard e, yEdE T 9 gfadaed
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WY WAl YT ATANT
Bty faeT R

vy Femdt 4, yenEe 4 Aiast Al qf, Tt qgT el Gel, AR Al 9aT

1. R
9.9,
9.2

9.3
9q.%.
9.4.
9.%.
q.6.

q.35.
9q.%.
q.90.

AL qE WAANAIcHSD Tiigd TUEreh! TSaTHq
e o= qar gt

TN YIRRIe =it
AT T WRFTF e s, e, Hafeane, ST T qeansd
SurersT waE AR A s A, die A, Bl A, a9, e
SurerET i SR qur e iy, Sawta T S
R Frd: sEaren, Ff T deR
il TS WERHT Aide®
T TPl WMHFREE = AR A, A gea fdee desw! aweag T araeareay
AR ATGE FEmw FEE geEar WiEed T Yeel e gedr i
(Development Co-operation Policy)
Tt et Rga, Aifd qur sl
TSI TIT TAT TEAT et qefaal IRared aFae=dl A9ave, 2066
T e 3@, e M 6@, T RE 99T T A THI JaT e
FEI=ET AT eFaedr T AAa s

R. o =gaeEH

R
R.R
R

R.Y.
ER
R.&.
R0,
R.G.
Q.1

R.q0.

Arsreg e Tty T S
AATSAD] SATEATIH, T, BTATAAT T AT AT HATFT YOTedl T ATelehl Fwae

T, WeRle T g [Fe™ qemr  (mafds, Wegdhmim T dite aier qdr
[EIUHTAT ol IEAT) T Al dg GH-ad

STSITger AT YUl 9T GEANTT T SATEEe TiHids et

YRR AEG [HHE T, el raftd AwT Sudfey, gHEar T gy

TEET TAT T TEh! A@(GS AT, M AT qAofHl J=6a1

[EERE IR EEAT (Public), ﬁﬁ,w T ﬁ_a' TLHRT &7 (Non-State Actor)ﬁ Hfﬁl?ﬂ
Y9/ a7 SHaEdT T q@rrR e

o faerTaeT AEUE: IAAM AGEdT T AUt T, o A dEet 9eer T ey
TEHT TATIHT

TR Farer T e

2.99. T WFHldw = a9 o AN T
3.qR. FeF TET AEIHAT T e
2.93. fara wEraar Wik T a9eT wEgT a9 wideaes yored
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3. HHAY ST

3.9. &ACHE BT (Organizational Structure)

3.3 THAEIOH ﬁﬂlvﬂ(‘é*@ (Management Tools)
3.3.9. ST qIT STFEATT Ui (O & M System)
3.3.2.%1 AT (Job Analysis)

3.3 HEGEIET g€ (Performance Management) T FHHETT Hedrg" JUITAT

3.%. WHE GIMEF sTa€AT9 (Human Resource Management): SiATT ST, 3Tty T t\l;ﬁdnl

3.4, GEdHE FIETHE ﬁ?‘lc_Gf [EEAR] (Leadership Development),%l?lﬁf T (Leadership
Assessment) drl(li%ldvla AT (Succession Planning)

3.5, THIEIOT TUEAT (Management Audit)

3.9 FHHANTA, FHANT AR TP, GEHA INATTHT I, SIRH T SR

3.c. fafegar saaeaas (Diversity Management) T TaTAEfia0T: Fomadt Tam@r J9e6r TANT

32, et Famr SRR, A, dERT X AERERd

3.90. WY Wb AT AN GEERE GAdMHE qAT BIA SAACAT, YA WA JaAT AANT
Tl ATIR TAT WSS HIH, TS AHHaT ATAND Hecd T qHaHT

Y., e AiHer

¥.q. g anide e Ierdsr T Rrgeardisr

Y.} YURARA T AdHA FHRT qqHdl ATHR

¥.3. i, AT, BEHRH T FeiE YTelienT &g ga8e

¥.¥. T GBR TAT YU LB ooE TSI, [FE=a0), Brivad, ST U qedrg
YRRAT T ey

¥4, A TEhT TR s BRI ¥ S, A a9 Ao/ Aaed] stehie gt
BT YATE AT G T YSITAC gAY BEAT-aRoT Geelwell saaed

¥.%. < W, ario weerefimr H, Srerary aiEds $A qer e e 39 asied
HAGR T HTATAIT

¥.0, @O q° SR suaedT

¥.5. Toacfia Sawetica T ager gde fafer

¥R, TRl A U Hearga sgae

¥.q0. qrAeh! 31*_C|Tﬁ:§'q IR (Balance of Trade) T 3\13?‘517% GrdeT: EGEIE W?JT,QEA%
(Trends),?fﬁﬁ T gHEAr

¥.99. OTCrHT W, YT T T GLhRE! AT BT JUlel gl dauie sqaedr

¥.qR. Y, TR T TFT qeh! g ATHR T Qiehl sqaedrT

¥.q3. I AT TT qEH] ATAHT Ade® T UREATR] deee, SHeAr S

¥.Q¥. WL TN TAHA TEAT AT G AT

¥.q4. T3usia qur =g9sfa (Bilateral and Multilateral) =S faebrE qor fociiar deamee-

forer Siep, UfeTaelt forepre Siss, ZRAME FHa, SRt wednT SR, S, T wedn,
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A AT o Gearee T Faiid 751 B! (e qedi grerel HaET T
FAagT g

ST A T Ay

4.9, WESHE FAT JAEH TET, el &, GHET T AN el AT

Y.}, TEATHT YATE TIRA YATEE, AR eI, ATIRONcHS  YETE®, TIHT T
AT AT YaTe T AIETHe®

Y3 LA SYATAIT T AT R qEd, e T TAdee

.Y, YT GURE! ATAHEE T 99 GFeedl AU Uidaate®

Y4, OY YR T T 98 (FHead d9T deaid@re=g) UF, 000, T 8T e
U, R0y, 99 TUT YT A8 THN O qaedmad UA, R00Y, Whide =a aar
oy soaeaaT YA, R00Y, e e wEfEt aur Rl St U, R09s, weeT
FUEA (SFEAIT T Fo1a) UH, 00§ 9 FawmEet, R00), geer Fedr dar
UF, 209 qur FIHEed, 1059, TUT LRI AT (ST 991 gA@H) U, R050,
e @ig U g7 Hoq geeel Sear |

Y.%. GTEGHE GEIHHT SaaedTa

4.0, YETER FHaRT SvEed Hr caaedr T 98ER UEd

Y.5. e afFamdqar T gea &g@ﬁw (Anti-Money Laundering) T ATITH HTEAT AT
SUICIREDEEU

Y.R. e T T qEA o gemad

Y.90. Gl @RE Jorelt

4.99.

A Tqig T a9 e

Y.qR. ST URETe: A dEEer T T
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