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Introduction

This document, power point presentation with slide notes, is a
supporting document for the trainers/ presenter to conduct the
“Gender and social Inclusion in Sanitation” training. This is a com-
pilation of all the slides to be presented in the training along with
the notes for the trainer as of what to describe while presenting

Objective

The main objective of the document is to guide the content that
a presenter would be discussing on each slide. To this, it also
provides a preview of all the slides contained in the training along
with the slide notes.

How to Use ?

The document consists of slides from all session. Slide notes for each
slide is presented just below the slide itself. The trainer or presenter
cango through the notes and describe the slides as per the information
provided in the slide notes.

For the effective use of the document, trainer or presented is recom-
mended to use simultaneously with the ‘Trainer Manual’ with instruc-
tions.
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Gender and Social
Inclusion in Sanitation

Training Opening

Resource Person

Government of Nepa:
Ministry of Water Supply
MNational Water Supply and Sanitation Research, Innovation and Capacity Development Center

Training Introduction

* Covers detailed topics related to Gender and Social
Inclusion in Sanitation

* Target audiences:
* Municipal sanitation officials
* Officials from development partners
* Sanitation professionals & researchers

* This training is participatory with different types of
group activities.

* The training will be an informal event
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Objectives

General

To introduce gender perspective in the practical implementation of urban sanitation
projects or programs along with key interventions

Specific Objectives

* To introduce the basic knowledge on Gender, Gender Equality and Social Inclusion
(GEDSI), and interlink between gender and urban sanitation

* To identify the necessity of mainstreaming gender in the project
* To familiarize with the gender perspective in urban sanitation

* To incorporate and implement gender in existing and new project cycle

Present the objectives of the training.

Presentation Outline

* Introduction of host, trainers

* Approach of training O
* Introduction of participants
* Learning Expectation / | \

* Pre-test
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Approach of Training and Learning

* Approach of training and learning

* Experiential, hands-on and learning by doing

* Individual and group activities

* Case studies and learning from others’ experience
* Powerpoint presentations

* Open discussion, questions and answers

* Develop a sense of community and network within the group

Building Layout

« Toilet

. BUILDING LAYOUT
* Emergency exit
* Driniking water % .

- N-E-1

=5

* First aid

&
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Training Structure

Training Gender: Concept Gender Laws and Policies for Gender Mainstreaming Training
Opening and its Mainstreaming gender mainstreaming Perspectivein Genderin Closing
terminologies WASH Project Cycle

This training includes

Slide 8

Icebreaker

Introduce themselves with their

* Name EE
* Address - \

* Enrolled organization
* Roles and responsibilities in organization
* Roles in household works

* Pretend as you were born with opposite sex than you are now,
* What would be your name?

* What would be your roles in household and organization

Trainer Note: conclusion of the activity?
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Learning Expectation

* One expectation from a participant in meta card

* Read and paste

Slide 10

Group Agreement

* Attentive in the training session

Expectation

* Keeping mobile in silent mode
* Give respect and take respect

* Taking turns to put the ideas one by
one

* Avoiding side talks

* Respecttime
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Pre-test

* Scan the QR code

Gender and Social Inclusion in

* Or, Sanitation | Pre-test

* Click the link:
https://forms.office.com/r/euE

aqSVAWSS

Replace this link and QR code for each new training session

Slide 12

Thank you!

g9 |

Iy Gow
Mi r Supply
Naional Water Supply and Sanitation Research, Innovation and
Capacity Development Center
Nagarkat, Bhaktapur

Phone No:+077-1-6680171, :+077-1-6680172
Email: wash nwsricde@gmaileom

Technical Support

') Environment and Public Health Organization [ENPHO}
YENPHO 110/25 Adarsa Marg-1, Thapagaon, New Baneshwor

Tel: 977-1-5244641; 5244051; 5244852; 5244602

Email: enpho@enpha arg
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Gender and Social
Inclusion in Sanitation

Gender:Concept
and its
S e Py terminologies

Resource Person

Ministry

Mational Water Supply and Sanitation Rese; Innovation and Capacity Development Center

Introduction

* What kind of work is expected
from a male and female while
travelling as a couple?

* Who will pay your bills/ or the bill
is presented to whom while doing
grocery or sitting in a restaurant
as a couple?

1. Possible answer: Carrying luggage, buy ticket (heavy work or financial part) as a male partner
and waiting for a male partner (looking after the luggage while male partner buy ticket) as a
female partner)

2. Point 2- Possible answer: male partner

Linking with their answer, inform participants that basically, any heavy work or the payment
related issues are directly pointed to male partners rather than other way out. Although, there
is no such rule where male partners are to subjected for such activities. However, the society
has formed and passed on such ideas through generations, relating to activities that a specific
gender is entitled to.

9
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Learning Outcome

* Clarify the concept of gender \ /
\

—

7
* Describe gender related terminologies

N

* Elaborate the concept of Gender Equality,
Disability and Social Inclusion (GEDSI) §

Slide4

Presentation Outline

* Concept of gender

* Terminologies related to
gender

* Gender Equality, Disability and
Social Inclusion (GEDSI)




GESI in Sanitation

Training Structure

1 2 3 4 S5 6 7
o © o © o0 ¢

Training Gender. Gender Laws and Policies Gender Mainstreaming Training
Opening C°“CE.P'5 a““-_' its Mainstreaming for gender Perspective in Genderin Clesing
terminologies mainstreaming WASH Project Cycle

This training includes

Gender

* Gender refers to socially constructed roles, behaviours,
expression and identities of girls, women, boys, men and

Q @
P idd
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Gender

* Gender diverse people have been included — a
community which is popularly called as LGBTIQA+

*Lesbian, Gay, Bisexual, Transgender, Intersex, Queer,
Asexual and other sexually or gender
diverse (LGBTIQA+)

*One people helps to ensure that services and
organisations are inclusive and respectful

Slide 8

Sex and Gender

* The physical state of being either male, female, or
intersex

 Sex generally refers to the biological differences that
vary little over time and across cultures

* Gender generally refers to socially constructed
differences that can vary across time, societies, and
cultures (and can be changed more easily).

Summarize the SG activity with the content in slides
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Sex (S)/Gender (G) Activity — SG Activity

Women give birth to babies, men don’t . Sex

Girls are gentle, boys are rough. Gender
Most long-distance truck drivers are men. Gender
Women are fragile whereas men are protectors. Gender
Women are only responsible for doing household chores. Gender
Women are weak, incompetent and emotional in comparison to men. Gender
Men are better leaders and administrators than women. Gender
Women can breastfeed babies. Sex

Men and women are born with different genitals. Sex

Women have uterus whereas men don't. Sex

After the Sex and Gender Activity.

Discussion on what differences between women and men are socially constructed and termed
under gender, and what differences are biological and termed under sex.

Slide 10

Gender terminologies - Group work

4 Groups
10 minutes

Group Activity: ‘Match the appropriate terminologies’
3 terminologies in a group

Provide cut piece of terminologies and definition to match after group discussion and discuss
about an example of that term in sanitation.
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Gender terminologies

It is how someone feels about their own
gender. It's about how you see yourself

Gender identity it?side, not what others think you should
e.

In short, it is about how you feel inside
regardless of external factors.

Example: Girls and women are generally expected to dress in
typically feminine ways and be polite, accommodating, and
nurturing.

Gender identity is how someone feels about their own gender. It’s about how you see yourself
inside, not what others think you should be.

It can be:

A woman

A man

Both

Neither

Something else entirely

Important to remember:

Everyone’s gender identity is different.

It doesn’t always match the sex you were assigned at birth.

In short, gender identity is about how you feel inside.
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Gender terminologies

They are the rules society sets about how
men and women should behave, dress, and
Gender norms | act:

They're like unspoken guidelines about
what's "normal" for boys and girls.

These rules can be different in different
places and change over time

Example: It's inappropriate or unsafe for women to be outside
of their homes after dark

Gender norms are the rules society sets about how men and women should behave, dress,
and act.

“

They’re like unspoken guidelines about what’s “normal” for boys and girls. For example, the
idea that girls should like pink and dolls, while boys should like blue and trucks, is a gender
norm.

These rules can be different in different places and change over time

Note: Example of gender norms can be linked with access to WASH facilities and services to
women and men. Gender norms in some communities might dictate that it’s inappropriate or
unsafe for women to be outside of their homes after dark. This can impact women’s and girls’
access to sanitation facilities, especially if they need to use a toilet or washroom during the
night. Such norms can lead to women and girls waiting until dark for privacy, which can have
health implications.
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Gender terminologies

They are behaviour, attitudes, and actions
Gender roles | that society feels are appropriate or

inappropriate for a man or woman, boy or

girl, according to cultural and traditions.

Example: Maintenance tasks, especially those requiring physical
strength or technical aspect (like fixing a handpump), are often
designated as "men's work" due to societal gender roles.

Slide 14

Gender terminologies

It means that everyone, no matter if they are a
Gender girl, boy, woman, man, or something else, has
Equality the same rights, chances, and responsibilities.
It's about being fair to everyone, no matter what
their gender is.

Example: A sanitation facility is being constructed where both
women and men are included in planning and decision making
process. This ensures preferences and views of both of the gender
leading to widely accepted sanitation facility by entire community.
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Gender terminologies

der Equi Provision of fairness and justice in the
Gender Equity | yistribution of benefits and responsibilities
between women, men and others.

Example: A women are primarily responsible for fetching water in
some communities, water points can be designed to consider the
physical stature and strength of women. This might involve making
handpumps easier to operate or piped-line water with tap
connection in the kitchen.
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Gender terminologies

A portrayal, in media or books or
] conversations, of socially assigned gender
stereotyping roles as "normal" and "natural.”

Gender role

Example: Society considered women to be weak, incompetent
and only made for household chores, and men are considered to
be strong, competent and work outside and manages household

finances
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Gender terminologies

It is a process aimed at integrating a gender
Gender perspective into all aspects of projects, activities,
and organizational processes.

This process ensures that women and men have
equal access to and control over resources,
development benefits, and decision-making at
all stages of the development process.

Mainstreaming

Example: To data collection to understand the existing gender gaps,
inequalities, specific needs, challenges, and to implementation of
policies, projects that ensures developmental benefit of
development process integrating all gender.
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Gender terminologies

] Improving the lives of disadvantaged people by
Social giving them more opportunities, resources, and
Inclusion a voice.

Example, in relieving poverty or sickness or the needs of old age, an
organisation might concentrate on building the capacity of people
in poverty (or people who are sick or old) to enable them to be
included in society as a means of relieving their needs and
promoting social inclusion.




Slide 19

Gender terminologies

A state in which individuals are unable to
participate fully in economic, social, political
and cultural life, as well as the process leading
to and sustaining such a state.

Social
Exclusion

Example, people belonging to certain castes are excluded from
equal opportunities.

Gender terminologies

Information differentiated on the basis of
Data: Sex or Gender | What pertains to women and their roles

Disaggregated and to men and their roles. More correctly
termed sex-disaggregated when collected
and analyzed for men and women

Example, Data collected and tabulated separately for women and
men. Data to gain insights into the specific needs and experiences
of different groups within a community.
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Gender terminologies

Critical examination of how differences in
gender roles, activities, needs, opportunities
and rights/entitlements affect women, men,
girls and boys in a given policy area,
situation or context.

Gender Analysis

Example, Identify the specific needs, roles, and challenges of both
men and women in the target community. This analysis will serve
as the foundation for project design.

Slide 22

Gender terminologies

It's about making sure everyone, regardless

of their background, has equal access to

opportunities, while also understanding that

Social Inclusion | some people face extra challenges that need
(GEDSI) to be addressed.

Gender Equality,
Disability, and

It aims to ensure everyone has equal access to resources, services, and decision-making,
while also respecting their diverse backgrounds and needs. It acknowledges that certain
groups, like women, people with disabilities, and marginalized communities, face barriers and
discrimination that limit their full participation in society.
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Gender Equality, Disability and Social Inclusion (GEDSI)

Concept of GEDSI

* Gender Equality, Disability and Social Inclusion (GEDSI)
aims to promote the fundamental principles of equal
access of all individuals (while valuing and addressing
their diverse backgrounds and needs) to:

O resources
O services
o decision-making processes

* GEDSI is previously called GESI

Gender Equality, Disability, Social Inclusion (GEDSI) aims to promote the fundamental principles
of equal access to resources, services, and decision-making processes for all individuals while
valuing and addressing their diverse backgrounds and needs.
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Gender Equality, Disability and Social Inclusion (GEDSI)

*Gender Equality is the state or condition that affords
women and girls, men and boys, equal enjoyment of
human rights, socially valued goods, opportunities,
and resources.

* It includes expanding freedoms and voice, improving
power dynamics and relations, transforming gender
roles and enhancing overall quality of life so that
women and men could achieve their full potential.

(WorldVision, 2023)

Gender Equality, Disability and Social Inclusion (GEDSI)

*Social inclusion seeks to address inequality and/or
exclusion of vulnerable populations by improving
terms of participation in society and enhancing
opportunities, access to resources, voice and respect
for human rights.

* |t seeks to promote empowerment and advance
peaceful and inclusive societies and institutions.

(WorldVision, 2023)
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Gender Equality, Disability and Social Inclusion (GEDSI)

* Disability inclusion is part of our overall gender
equality and social inclusion approach, as a vital part
of social inclusion programming.

* Our work on disability inclusion also considers how
intersectionality, gender and other social norms
impact the situation for persons, children with
disabilities.

(WorldVision, 2023)
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Gender Equality, Disability and Social Inclusion (GEDSI)

GENDER EQUALITY

Gender equality is the state or
condition that affords women and
girls, men and boys, equal enjoyment
of human rights, socially valued
goods, opportunities, and resources.
It includes expanding freedoms and
voice, improving power dynamics
and relations, transforming gender
roles and enhancing overall quality
of life so that women and men could
achieve their full potential.

(WorldVision, 2023)

SOCIAL INCLUSION

Social inclusion seeks to address
inequality and/or exclusion
of wvulnerable populations by
improving terms of participation
in  society and enhancing
opportunities, access to resources,
voice and respect for human rights.
It seeks to promote empowerment
and advance peaceful and inclusive
societies and institutions.

DISABILITY INCLUSION

Disability Inclusion is part of our
overall gender equality and social
inclusion approach, as a vital part of
social inclusion programming. Our
work on disability inclusion also
considers how intersectionality,
gender and other social norms
impact the situation for persons,
children with disabilities.




GESI in Sanitation
Slide 29

Concept of GEDSI

* GEDSI identifies obstacles and forms of discrimination
to women, individuals with disabilities, marginalized
communities

* |dentifies the hinderness for full participation in and
integration into society and development

GEDSI recognizes that certain segments of the population, including
women,

individuals with disabilities, and

marginalized communities,

and encounter various obstacles and forms of discrimination that hinder their full participation
in and integration into society and development.

Concept of GEDSI

* highlights the complex interactions between
o social,
o cultural,
O economic,
o and environmental elements

*that influence equity and inclusion

* It aims to identify the underlying structures,
institutions, and norms
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Importance of GEDSI- Group work

4 Groups
10 minutes

to have access in urban sanitation and facilities by all (marginalized group, disable people,
LGBTIQA+ community members, male and female), mentioned in the constitution of Nepal as
a basic human rights, etc.
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Importance of GEDSI

*Human rights

* Gender integration has mentioned in Constitution of
Nepal

 Contribution in achieving Sustainable Development
Goal (SDG)

* Promotes inclusive policies on increasing the power of
excluded, women and poor

Trainers’ Note: to have access in urban sanitation and facilities by all (marginalized group, disable
people, LGBTIQA+ community members, male and female), mentioned in the constitution of
Nepal as a basic human rights, etc.

GEDSI is a about human rights and the health and well —being of individual

Gender integration has mentioned in Constitution of Nepal (The Constitution of Nepal, 2015
lays a strong and comprehensive foundation for GEDSI in Nepal, with a clear vision of an
inclusive state that guarantees the right to equality for all its citizens)

Contribution in achieving Sustainable Development Goal (SDG)

Promotes inclusive policies on increasing the power of excluded, women and poor
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Importance of GEDSI

* Eliminate existing barriers

*Support in development and implementation of gender
transformative developmental programs, policies, and
services

*Sustainable and inclusive development

* Ensure respectful, safe and fair working environment at
all level

Trainers Note

Eliminate existing barriers in order to increase access, enable decisions making and participation
of marginalized populations.

GEDSI supports in development and implementation of gender transformative developmental
programs, policies, and services.

Sustainable and inclusive development — realizing full potential to contribute to national,
economic, political, social and cultural development

Ensure respectful, safe and fair working environment at all level

Review

* Pair discussion

* Why the concept of GEDSI is important in
sanitation?

* Allow 2-3 pairs to share
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Thank you!

gqi< !

Technical Support

)
Yenero

ment ol
Ministry of Water Supply

National Water Supply and Sanitation Research, Innovation and
Capacity Development Center

Nagarkot, Bhaktapur

Fhone No:+S77-1-5680171, +877-1-5680172

Email: wash nwssricdc@gmailcom

Environment and Public Heath Organization (ENPHO]
110/25 Adarsa Marg-1, Thapagaon, New Baneshwor
5244641; 5244051; 5244557; 5244508

Email: enpho@enpho org
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Gender and Social
Inclusion in Sanitation

GESI
Mainstreaming

Resource Person

Government of Nega
Ministry of Watar Supply
MNational Water Supply and Sanitation Research, Innovation and Capacity Development Center

Introduction

* 4 volunteer

e character play card A school going child

LQBTIQA+ Community

ch e FOLB2 L
* Character using a public 2 1 i g
toilet while travelling 4 " {ﬂ: 0 [i’ ﬂé i

Pregnant
Woman

Person with disability

The school going child could not use it as the lock was overhead and could not reach the lock
It was difficult for a pregnant lady to use the toilet comfortably as it was a squat pan

For the person with disability, could not use it- can’t use the toilet because it has stairs to climb.
Being a disable person | could not climb up or take my wheel chair (no ramp)

For LGBTIQA+ representative, was confused which one to use. | do not know where should | go
to use the toilet: the toilet is specified for male and female only

Link to :Availability of WASH services and facilities might exclude some of the group and
community that includes poor, pregnant, people with disability, LOBTIQA+, marginalized, and
many more. Mainstreaming is the only way to solve their problem:s.

30
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Learning Outcome

* Explain the concept of gender mainstreaming

* Clarify the linkages between genderand '\ \ /

WASH - 7
* Describe the concept of gender analysis \
framework
=

Slide4

Presentation Outline

* Concept of gender mainstreaming

/ I\

* Gender in WASH

* Gender Analysis Framework
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Training Structure

123
» o o o

Gender: Concept
and its
terminologies

Training
Opening

Gender Laws and Policies Gender Perspective  Mainstreaming Training

Mainstreaming for gender in WASH Genderin Clesing

mainstreaming Project Cycle

This training includes

Gender Mainstreaming

Video

Trainer Video https://www.youtube.com/watch?v=izUSCxqbLeg
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Gender Mainstreaming

* What are the issues presented in the video?

* Does our sanitation infrastructure provide services to
all?

*If not, what could be the possible way-out?

2. Possible answer: not including LGBTIQA+, health issues of individuals

3. Include all (mainstreaming) GEDSI in urban sanitation

Slide 8

Gender Mainstreaming

* What is mainstreaming?

* Collect responses —2 to 3
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Concept of Gender mainstreaming

* Globally accepted strategy for promoting gender
equality and social inclusion

* It is a process aimed at integrating a gender perspectives,
including disability, socially excluded group, poor and
marginalized group of people into all aspects of project,
policies and organizational processes.

Slide 10

Concept of Gender mainstreaming

Ensures that gender diverse group, disability, socially excluded
group, poor and marginalized groups have

* Equal access and control over resources,

* Development benefits, and

* Decision-making, at all stages of the development process
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Essential Elements for Effective GESI Mainstreaming

* A systematic approach through strong leadership and
accountability to motivate and enable a focus on GESI within
the organization and programs (ream, strategy, and sudget)

* GESI being integral to program teams through the development

of GESI capacity and inclusive team culturempiverse recruitment, Gesi
Expertise, GESI focus Partnership, Team Training, )

* An outcomes focus, with an emphasis on GESI results, ongoing

learning, and adaptation within programs.(intersectional Gesi Anaiysis, Sex
Disaggregated data, Participation and Reach, Additional Risks and Tracking and Reporting ),

Slide 12

Importance of GESI mainstreaming: Group Activity

4 Groups
(Institutional, Policy,
Project and
Programs)

10 minutes

Divide into 4 groups (Organization, Policy, Projects and Programs)
Note down in a newsprint

About the importance of GEDSI mainstreaming in three level : Organization, Policy, Projects
and Programs)?

35
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Importance of gender mainstreaming

*Visible presence of gender equality (Representation)

* Accountability of diversification of all gender and
socially excluded groups

* Involves women, men and LGBTIQ+ community and
make full use of human resources

* Effective governance, policy and legislation
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Steps for mainstreaming for GESI

™ Conceptual Framework for Mainstreaming GES|
There are five key steps for mainstreaming GESI (see figure below):

Figure: Steps for Mainstreaming GESI

Bariers of the excluded:
> who are excluded, causes
of their exclusion

services and opportunities
offered by the policy/project/
program being designed

Interventions o address the bamiers _

Based on review/assessment of GESI
responsiveness of

> Sector policy mandates

=

sinputs: Have planned resources
andbenefits reached women, the
poorand excluded?
Results:Disaggregated
-Outcomes: in the 3 domains of
change

> Prog . budget
3 Selection criteria. control of decisions & funds
> Monitoring. Reporting

Source: World Bank/Department for International Development fAsian Development Bank, 2010
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Gender in WASH

Global Context

* The right to water and sanitation is
recoghized as fundamental to attaining all
other human rights.

* However, globally, 2.1 billion people do not
have access to safe drinking water at home,

¢ 2.3 billion do not have basic sanitation and

* 1 billion practice open defecation (WHO,
2019).

How to link this with gender or GEDSI?

Make this a short bullet

Slide 16

Gender in WASH

Global Context

* The Sustainable Development Goals (SDGs) make an
significant first step in connecting water, sanitation and
hygiene (SDG 6) and gender equality and empowerment
(SDG 5) through target

* 6.2, which emphasizes access to equitable sanitation
and hygiene, and the needs of women and girls.
However, indicators to measure the specific needs of
women and girls are still emerging.
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* According to department of National Personnel Records (Civil), out of total number
of civil servants i.e., 88,657, only 26.58 percent are women (up to Ashad 31
2077/78).

¢ According to National Economic Census 2018, Analytical Report on Women in
Business; women’s participation in decision making level in the private sector is just
29.61 percent

* A study conducted by Sancharika Samuha reveals that only 25 percent journalist
around the country are women. Out of this 47.8 percent work in FM Radio and only
11 percent are in editorial leadership.

* Looking in to the Government budget of Nepal, the government have been adopting
gender responsive budgeting system. (Economic Survey 2021/22) The share of direct
gender responsive budget in the total budget has surged from 11.34 percent in FY
2007/08 to 39.49 percent in FY 2021/22.
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Gender and WASH

Global Context

* According to UN Women, safely managed water and sanitation
services were used by 71% and 39%, respectively, of the global

population (2015) ‘
* Women and girls are primarily responsible for water collection A
in 80% of households without access to water on premises. l

* |In low and middle-income countries, 38% of health facilities
lack access even to rudimentary levels of WASH comprising
women’s health and survival during childbirth.
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Gender and WASH

Global Context

* In two thirds of countries with available data, more than 50
percent of urban women live in conditions where they lack at

least one of the following; ‘
* Access to improve water source, Ll
* improve sanitation facilities,
* durable housing or sufficient living area | 4

Data gap

Gender and WASH

National Context

P

https://www.youtube.com/watch?v=E71-yAS82kc

Ask what are the key issues in this video? Collect the responses from participants. (Possible
answer: no enough public toilets, lack of public toilet management, no user-friendly)

Conclude the video with a message that identification of gaps and issues of urban sanitation
services and facilities is important for gender mainstreaming. For that, gender analysis is
important.

39
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Tools/Methods for Gender Mainstreaming

* Gender Equality Action Plan
* Institutional Transformation

* Gender mainstreaming at project cycle
* Gender Analysis

Impact of Gender Disparities

‘ Productivity ,' Viglenge
1
3
~ A%
—No, TR
rp,*: . i
, ‘ 8 - Health Education
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Gender Analysis

Gender  analysis  provides  the
necessary data and information to
integrate a gender perspective into
policies, programs and projects.

Conducting a gender analysis allows
for the development of interventions
that address gender inequalities and
meet the different needs of women,
men and marginalized communities

Slide 24

How does gender analysis work?

*Step 1: Collecting available data

*Step 2: Identifying gender
differences and the underlying
causes of gender inequalities

*Step 3: Informing policies,
programs, and projects
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Common Gender Analysis Framework

*Gender Analysis Framework (Harvard)

* Triple Roles Framework (Carolyn Moser)

* Web if Institutionalization framework (Caren Levy)

* Gender Analysis Matrix (GAM)

* Equality and Empowerment Framework (Sara Longwe)
* Capabilities and Vulnerabilities Framework (CVA)

* People Oriented Planning Framework (POP)

*Social Relations Framework (SRF)

Review

* Brainstorm on one gender mainstreaming tool in your
working sector.

*Collect 2 to 3 responses
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Thank you!

gqis !

Ministry of Water Supply

National Water Supply and Sanitation Research, Innovation and
Capacity Development Center

Nagarket, Bhaktspur

Phone No:+077-1-6680171, 1+877 16680172

Emai: wash nwsricde@gmailcom

Technical Support
') Environment and Public Health Organization (ENPHO]
YENPHO 110/25 Adarsa Marg-1, Thapagaon, New Baneshwor
Tel: 77-1-5244641; 5344054; 5244002; 5244608

Email: enpho@enphe arg







GESI in Sanitation
Slide 1

Gender and Social
Inclusion in Sanitation

Gender Effort:
__ National and
& ¢®  International

Resource Person

Government of Nepa
Ministry of Water Supply
National Water Supply and Sanitation Research, Innovation and Capacity Development Center

Introduction

* Form a sanitation committee of ABC municipality

* Time: 5 minutes

Ensure if they consider the female participation as per the government rule of 33% in executive
members?

Do they consider the participation from different professions/ organization?

Once they have formed a committee, ask participants if they have considered the above
guestions or not? Ask why?

Inform GoN have various provision for gender inclusivity, starting from the provisions for a
committee formation, to the quotas in different services, example- In Lok Sewa, there are
provisions for different categories which are an example of gender inclusivity.

Inform other legal provision are availale for gender inclusivity and will discuss in the session
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Learning Outcome

* Discuss national and international commitments that
strengthen gender as a legal provision

7
~

s
N\
=

Presentation Outline

* Legal provision on gender inclusivity

» Constitution of Nepal

» Nepal Gender Equality Policy, 2077

» Gender Equality and Social Inclusion Operational
Guidelines, 2017

» Gender Responsive Budget Guideline

» Local Government Institutional Self — Assessment

(LISA)

* International goals and commitments
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Training Structure

1 £ B & 5 5§ 7
®» ¢ o 0 O O 0O

Gender: Concept

Training i Gender Laws and Policies Gender Perspective  Mainstreaming Training
Opening . an ‘lts i Mainstreaming for gender in WASH Gender in Closing
erminofogies mainstreaming Project Cycle

This training includes

National Laws and Policies on Gender

* Ask participants: Are you aware on any legal documents/ policies available for
gender

* Collect responses from participants

Expected answer:

Constitution of Nepal

Nepal Gender Equality Policy, 2077

Gender Equality and Social Inclusion Operational Guidelines, 2017

Gender Responsive Budget Guideline
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National Laws and Policies on Gender: Group Activity

5 Groups
15 minutes

5 topics to participants:

Constitution of Nepal

Nepal Gender Equality Policy, 2077

Gender Equality and Social Inclusion Operational Guidelines, 2017
Gender Responsive Budget Guideline

Local Government Institutional Self — Assessment (LISA)

15 minutes discussion in group

Provided the reference document printed

Presentation from group 1: Constitution of Nepal
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Policies Related to Gender and Social Inclusion

* Constitution of Nepal, 2072

* Nepal Gender Equality Policy, 2077

* Gender Equality and Social Inclusion Operational Guidelines, 2017

* Gender Responsive Budget Guideline

* Local Government Institutional Self — Assessment (LISA)

Constitution of Nepal, 2072
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Constitution of Nepal, 2072

* The Constitution of Nepal is a significant milestone for promotion of GESI to ensure equal
rights for women, the poor, persons with disabilities, gender and sexual minorities, people
living in geographically remote areas and people from other excluded or vulnerable groups.

* Article 18: Right to Equality

* All citizens shall be equal before law. No person shall be denied the equal protection of
law.

* No discrimination shall be made in the application of general laws on grounds of origin,
religion, race, caste, tribe, sex, physical condition, condition of health, marital status,
pregnancy, economic condition, language or region, ideology or on similar other grounds.

The State shall not discriminate citizens on grounds of origin, religion, race, caste, tribe,
sex, economic condition, language, region, ideology or on similar other grounds.

Provided that nothing shall be deemed to prevent the making of special provisions by law
for the protection, empowerment or development of the citizens including the socially or
culturally backward women, Dalit, indigenous people, indigenous nationalities, Madhesi,
Tharu, Muslim, oppressed class, Pichhada class, minorities, the marginalized, farmers,
labours, youths, children, senior citizens, gender and sexual minorities, persons with
disabilities, persons in pregnancy, incapacitated or helpless, backward region and
indigent Khas Arya.

Explanation: For the purposes of this Part and Part 4, “indigent” means a person who earns
income less than that specified by the Federal law. (4) No discrimination shall be made on the
ground of gender with regard to remuneration and social security for the same work. (5) All
offspring shall have the equal right to the ancestral property without discrimination on the
ground of gender.

Slide 11

Constitution of Nepal, 2072

* Article 16: Right to live with dignity
* Every person shall have the right to live with dignity.
* No law shall be made providing for the death penalty to any one

* Article 17: Right to Freedom

* No person shall be deprived of his or her personal liberty exceptin accordance
with law

* Article 24: Right against untouchability and discrimination
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Constitution of Nepal, 2072

* Article 24: Right against untouchability and discrimination:

* No person shall be subjected to any form of untouchability or discrimination in any
private and public places on grounds of his or her origin, caste, tribe, community,
profession, occupation or physical condition.

* In producing or distributing any goods, services or facilities, no person belonging to any
particular caste or tribe shall be prevented from purchasing or acquiring such goods,
services or facilities nor shall such goods, services or facilities be sold, distributed or
provided only to the persons belonging to any particular caste or tribe.

* No act purporting to demonstrate any person or community as superior or inferior on
grounds of origin, caste, tribe or physical condition or justifying social discrimination on
grounds of caste, tribe or untouchability or propagating ideology based on untouchability
and caste based superiority or hatred or encouraging caste-based discrimination in any
manner whatsoever shall be allowed. (4) No discrimination in any form shall be allowed
at a workplace with or without making untouchability on the ground of caste. (5) Any act
of untouchability and discrimination in any form committed in contravention of this
Article shall be punishable by law as a severe social offence, and the victim of such act
shall have the right to obtain compensation in accordance with law.
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Constitution of Nepal, 2072

* Article 28: Right to privacy

* The privacy of any person, his or her residence, property, document, data,
correspondence and matters relating to his or her character shall, except in
accordance with law, be inviolable.

* Article 29: Right against exploitation
* Every person shall have the right against exploitation.

* Article 38: Rights of women
* Every woman shall have equal lineage right without gender based discrimination

* Article 40: Rights of Dalit
* The Dalit shall have the right to participate in all bodies of the State on the basis
of the principle of proportional inclusion. Special provision shall be made by law
for the empowerment, representation and participation of the Dalit community in
public services as well as other sectors of employment
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Constitution of Nepal, 2072

* Article 41: Rights of senior citizens

* The senior citizens shall have the right to special protection and social security
from the State.

* Article 42: Rights to Social Justice

* The socially backward women, Dalit, indigenous people, indigenous nationalities,
Madhesi, Tharu, minorities, persons with disabilities, marginalized communities,
Muslims, backward classes, gender and sexual minorities, youths, farmers,
labourers, oppressed or citizens of backward regions and indigent Khas Arya shall
have the right to participate in the State bodies on the basis of inclusive principle

* Article 43: Right to social security
* The indigent citizens, incapacitated and helpless citizens, helpless single women,
citizens with disabilities, children, citizens who cannot take care themselves and
citizens belonging to the tribes on the verge of extinction shall have the right to
social security, in accordance with law.
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Constitution of Nepal, 2072

* The indigent citizens and citizens of the communities on the verge of extinction shall
have the right to get special opportunities and benefits in education, health, housing,
employment, food and social security for their protection, upliftment, empowerment
and development.

* The citizens with disabilities shall have the right to live with dignity and honour, with
the identity of their diversity, and have equal access to public services and facilities.
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Nepal Gender Equality Policy, 2077
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National Gender Equality Policy, 2077

* Ministry of Women, Children and Senior Citizens

Rationale
» For the basic rights mentioned in constitution of Nepal
» To effectuate the implementation of state restructuring and rights abuses
» To meet the goals and objective of 15" 5 years plan
» To meet the SDG

Vision
» Building Gender Equal Nation
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National Gender Equality Policy, 2077

Mission
» To ensure the substantive and meaningful participation of women in all spheres,
and to establish gender equality through economic and social transformation

Goal

» Empowerment of women economically, socially and politically, and to establish
equality between women, men, gender and sexual minarities in legal and practical
terms
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National Gender Equality Policy, 2077

Objectives

* To make policy and structural arrangements for the social and economic
development of women, adolescents and girls

* To end gender discrimination, violence and exploitation, and to establish a society
based on equality and gender values

* To adopt a gender-responsive governance system

* To empower women economically
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National Gender Equality Policy, 2077

Strategies

* To make existing and new laws gender-friendly and to continue the policy of
formulation and implementation of affirmative action. (Objective 1)

* To prevent, address and regulate social norms and values and end gender-based
violence. (Objective 2)

* To develop a gender-responsive governance system at all three levels of government
through legal provisions, institutional reforms and capacity development. (Objective
3)

* To change the traditional practices of gender-based division of labor, increase
women's participation in the labor market and value women's contribution to the
economy. (Objective 4)

In accordance to these strategies, other points have been drafted in the policy to meet the
objective of the document.

Slide 21

GESI Operational Guidelines, 2017
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GESI Operational Guidelines, 2017

* The Constitution of Nepal guarantees the right to equality for all its citizens

* Nepal, being signatory to various international conventions, is also legally committed
to gender equality and social inclusion (GESI)

* Among seven (agriculture, education, forest, health, local development, urban
development, water supply and sanitation) major sectoral ministries have issued and
are implementing GESI policies and guidelines

In line with these mandates, various initiatives have been taken by the Government of Nepal
(GoN) in addressing gender equality and social inclusion.

Ministry of Physical Infrastructure and Transport (MoPIT) of Government of Nepal has
recognized that the sector has inadequately incorporated gender mainstreaming and other
social development concernsin their policies, programs, services and institutional arrangements
so far. The Ministry realized that infrastructure sectors need practical guidance for addressing
gender equality and social inclusion issues. In this context, MoPIT has developed the “Gender
Equality and Social Inclusion Operational Guidelines” for mainstreaming and institutionalizing
GESl in its overall portfolio and operations.
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GESI Operational Guidelines, 2017

Objectives

* to provide guidance on implementation of gender equality and social inclusion in all
aspects of MoPIT policies, institutions and in its program/ project implementation
processes in an integrated manner

Specific objectives:

* ensure that a gender and social inclusion responsive approach is adopted and
monitored in MoPIT to improve the access of women, poor and the excluded to
resources, opportunities and benefits from the programs/ projects and services of
the Ministry

ensure GESI issues are addressed both in programs and in institutions

GESI Operational Guidelines, 2017

Core Requirements for Mainstreaming Gender Equality and Social Inclusion
* Essential elements for mainstreaming GESI are:

* Concepts of gender, gender equality, empowerment and social exclusion/inclusion will have to be
clearly defined in simple language so as to make these understandable to the staff at all levels;

* A cadre of staff will have to be trained to develop their analytical skills on gender equality and
social inclusion issues in the course of providing technical support to others;

* Adequate time must be allocated at all management levels to identify issues, design processes
and implement activities;

* Resources need to be identified and made available timely

* An empowerment/inclusion perspective needs to be integrated into all policies, and enforced in
all activities and regular functions in the operations of the MoPIT and its departments, with
appropriate management structures in place, followed by monitoring and evaluation methods
that are responsive to empowering women, poor and the excluded; and

Institutional arrangements, work culture and staff performance need to recognise
gender/caste/ethnicity differentiated needs and promote GESI sensitivities.
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GESI Operational Guidelines, 2017

Additional core requirements for mainstreaming GESI are:

* All data should be disaggregated by sex, age, caste, ethnicity, religion, education,
class, economic status, place of residence, and any other relevant variables (e.g.
disability, minority community outside of caste and ethnic groups, urban poor, people
displaced due to development activities, where required);

Characteristics of division of labour, access to productive resources and decision-
making power (who does what, where and why; who has access to what productive
resources, who has the ultimate authority to make decisions) will have to be assessed
before planning the programs and projects that may have differential impact on
women and men of different social strata and economic groups; and

Assessment of policies, programming and budgeting, institutional arrangements,
human-resources issues and M&E system should be done from a GESI perspective of
MoPIT and its departments for programs/projects, partner organizations and
community groups.

GESI Operational Guidelines, 2017

* Institutional Arrangements for GESI Implementation
* Ministry level
* Department level
* Regional/ Zonal level
* Divisional/ Project level/ Service Office

* Guidelines for mainstreaming Gender Equality and Social Inclusion {(GESI) in...
* Ministry of Physical Infrastructure and Transport
* Strategic Roads Sector
* Railway Sector
* Transport Management Sector
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Gender Responsive Budget guideline, 2019
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Gender Responsive Budget guideline, 2019

* The concept of Gender responsive budget was implemented from 2064/65 by
Ministry of finance

* To institutionalize the gender responsive budget, Gender responsive budget
committee is formed under the ministry

* The division chief of ‘Budget and program division’ is the coordinator

* Under this, the budget of the country is categorized under 3 main headings:
» Direct gender responsive
% Indirect gender responsive and
» Gender perspective

As lack of resources was found to be one of the key factors for the gender equality, the concept
of gender responsive budget was introduced by the Ministry of Finance since 2064/65.
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Gender Responsive Budget guideline, 2019

* Qualitative indicators
» Capacity building of women
» Women'’s participation in planning and implementation
» Women’s share of benefits
» Support in the increment of women’s employment/ income

» Qualitative improvement in use of time and decrease in workload of women

Gender Responsive Budget guideline, 2019

Objectives

* To bring uniformity in the use of prescribed guidelines and make the budget
formulation process of sectoral bodies gender responsive and ensure gender equality
in the results.

Specific objectives
* Guide to make programs and budget more gender responsive

* Support to build the relation between program and budget for gender equality

* Assist in measuring the gender sensitivity of the budget based on the specified
figures

* Assessing whether or not women have received the benefits they deserve in the
evaluation of the project's achievements
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Local Government Institutional Self-Assessment (LISA)

Local Government Institutional Self-Assessment (LISA)

* Thematic Area 1 —Governance System

* Thematic Area 2- Organization and Administration

* Thematic Area- 3: Annual Budget and Plan Formulation
* Thematic Area-4: Fiscal & Financial Management

* Thematic Area-5: Service Delivery

* Thematic Area - 6: Judicial Work Performance

» Thematic Area-7: Physical Infrastructure Development

* Thematic Area - 8: Social Inclusion

* Thematic Area- 9: Environment Protection and Disaster Management

* Thematic Area- 10: Co-operation and Coordination

Focus on Thematic area 7 and 8
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Thematic area 8: Social Inclusion

* General Status
* Process-wise Status

* Consequential Status

Thematic area 8 includes
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Thematic area 8: Social Inclusion
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Thematic area 8: Social Inclusion
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Thematic area 8: Social Inclusion
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Thematic area 8: Social Inclusion
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Thematic area 8: Social Inclusion

|<.qﬂmﬂrr€wﬂ'qﬁ
L

e - -

s FN T W TiETS! T
5.3 WifE 7 ThE EW Y |3 x FER |1k iox |(ox WA |4 AT T4 70 FAAE I
ToFT Wi, e, e, S ™ 3, I T T e T
TS, e T (mm 923 |Gmw 993 | (mm 933 e
(AU 7 AT AT T

Slide 42

Thematic area 7: Physical Infrastructure
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Thematic area 7: Physical Infrastructure

* Child friendly and disable friendly
» Child friendly and local policy
» Proposal of child friendly ward declaration
» Proposal of child friendly local level declaration

¥ If the declaration is as per child friendly local governance implementation
guideline, 2078

Basis for verification of the indicators
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An Example: GESI policy, 2076, Kirtipur Municipality

Rationale

* To implement the provisions in different legal
documents including the constitution of Nepal

* To address the problem and challenges and
develop necessary interventions

* Due to lack of monitoring system

* lack of disaggregated data and regular and
agile for gender equality and women's
empowerment

* Planned mainstreaming and localization of
GESI policy

Gender Equality and Social Inclusion Policy 2076 has been prepared by Kirtipur Municipality to
strengthen institutional arrangement to integrate GESI in policies and provide GESI responsive
programming, planning, budgeting, monitoring, evaluation and reporting. The policy was
prepared with technical assistance from UNDP Nepal.
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An Example: GESI policy, 2076, Kirtipur Municipality

* A policy will be implemented by

* mainstreaming and institutionalizing all
plans and programs operated by the
municipality

* through gender equality and social
inclusion perspective

« with meaningful participation of women
and marginalized groups

The numbers in the brackets in the strategies represents the action activities (karyaniti) that
are planned to meet the strategies.
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An Example: GESI policy, 2076, Kirtipur Municipality

Strategies

* Mainstreaming gender equality and social inclusion

* Economic, social and political inclusion and empowerment

— e

* Institutional framework, awareness and capacity buildi
¥yew Wheel Chair
ldrw wrtana

* Collaboration, coordination and facilitation i‘.Mﬁ

2

* Social security and safety

* Monitoring and evaluation

The numbers in the brackets in the strategies represents the action activities (karyaniti) that
are planned to meet the strategies.
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Sustainable Development Goals

* 17 goals and 169 targets

GENDER
* SDG 5 related to gender equality EQUAUTY

* SDGs recognize that action in one area
will affect outcomes in others, and that
development must balance social,
economic and environmental
sustainability.

Sustainable Development Goals

“Targets

End all forms of discrimination against all women and girls everywhere.

Eliminate all forms of violence against all women and girls in the public and private
spheres, including trafficking and sexual and other types of exploitation.

Eliminate all harmful practices, such as child, early and forced marriage and female genital
mutilation.

Recognize and value unpaid care and domestic work through the provision of public
services, infrastructure and social protection policies and the promotion of shared
responsibility within the household and the family as nationally appropriate.

Ensure women'’s full and effective participation and equal opportunities for leadership at
all levels of decisionmaking in political, economic and public life.
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Sustainable Development Goals

Targets

* Ensure universal access to sexual and reproductive health and reproductive rights as
agreed in accordance with the Programme of Action of the International Conference on
Population and Development and the Beijing Platform for Action and the outcome
documents of their review conferences.

* Undertake reforms to give women equal rights to economic resources, as well as
access to ownership and control over land and other forms of property, financial
services, inheritance and natural resources, in accordance with national laws.

* Enhance the use of enabling technology, in particular information and communications
technology, to promote the empowerment of women.

* Adopt and strengthen sound policies and enforceable legislation for the promotion of
gender equality and the empowerment of all women and girls at all levels.

CEDAW

* The Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW), adopted in 1979 by the UN General Assembly, is often described as an
international bill of rights for women.

* to eliminate discrimination against women and girls in all areas and promotes
women's and girls' equal rights

* The convention is structured in six parts with 30 articles total

Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)
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16 days of Activism against Gender-Based Violence

* an annual international campaign that started on 25 November, the International Day
for the Elimination of Violence against Women, and runs until 10 December, Human
Rights Day

* started by activists at the inauguration of the Women'’s Global Leadership Institute in
1991

* used as an organizing strategy by individuals and organizations around the world to
call for the prevention and elimination of violence against women and girls

Review

* Discuss in pair: one new learning of legal provision related to gender

* Share — 2 to 3 participants




GESI in Sanitation

Thank you!
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Gender and Social
Inclusion in Sanitation

Gender
perspective in
20 é WASH services and
‘ facilities

Resource Person

Government of Nega
Ministry of Water Supply
National Water Supply and Sanitation Research, Innovation and Capacity Development Certer

Introduction

* Imagine you are responsible staff (say Sanitation Section Chief or
Sanitation focal person)

* Think about toilet facilities available in public space of
municipality?

SHISHIST FEr=sEalaae sritaa
=] FEnsIisaniw s
* KATHMANDUD METROPOLITAN CITY OFFICE
f& ¢ s wa A ADDN




GESI in Sanitation
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Introduction

[ ] [ ] [ ]
* | lll ‘ w | é\' * What kind of WASH facilities and
services are there?
TOILET

* Can you make any changes in
public toilet (services and
facilities)?

Ask?
What kind of WASH facilities and services are there?

Possible answer: in most of the cases public places has separate toilet for men and women but

no services for disable people, LGBTQIA+ community, toilet is dirty and wet, no operation and
maintenance

Can you make certain changes in public toilet in terms of its services and facilities within your
municipality?

Learning Outcome

* Clarify the meaning of gender perspective \ /
in urban sanitation. \

—

* Discuss and list gender issues and barriers
related to urban sanitation.
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GESI in Sanitation

Presentation Outline

* Gender perspective

* Gender gaps in sanitation

O

* Impact of gender disparities

* Possible interventions

Training Structure

L, 2 3
® ¢ o o

Gender: Concept

Training e Gender Laws and Policies Gender Perspective ~ Mainstreaming Training
Opening : ik : ) Mainstreaming for gender in WASH Genderin Closing
erminologies i
g mainstreaming Project Cycle

This training includes
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Gender perspective: Group Activity

Think: WASH activities that are
conducted within public space in
a daily basis ?

4 Groups
5 minutes

Inform participant about the sanitation activities conducted in a household in a day (home
cleaning, toilet clean, handwashing infrastructure cleaning, toilet construction or maintenance,
waste segregation, waste collection, solid waste management, surrounding cleaning, road
cleaning, transportation of faecal sludge, etc.)

Similarly, ask the possible sanitation activities that are conducted within public space in a day
in daily basis? Note in sticky notes.

Group competition-- Prize for the winner.
Example:

public toilet O&M, solid waste management, cleaning of road, transportation of faecal sludge

Link: Men are more driven to technical roles such as driving of FS vehicle, emptying practices,
while women are more working on cleaning and collection of waste.
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Gender perspective: Group Activity

T
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All gender

Arrange activities in the group of men, women and LGBTIQA+.

Discuss the results in a large group and ask that which gender appears to do more sanitation
related activities at public level? And why? Possible answer: Men are more driven to technical
roles such as driving of FS vehicle, emptyir z practices, while women are more working on
cleaning and collection of waste.

Ask participants if there are any activity that could be done by any specific group only? Possible
answer: No

Trainers note:

Anyone can do any sanitation activity and making them aware about these brings an
opportunity for equal participation of any gender in urban sanitation services and facilities
which can empower an individual financially, economically and sustainably.

The concept of providing opportunities to all, specifically to the disadvantaged groups or a
marginalized groups in urban sanitation service provision along with making such facilities and
services accessible to all is the main objective of gender perspective in urban sanitation.

Although there have been some initiatives for such opportunities in urban sanitation, there are
still issues and gaps and will be discussing more on the topic.




GESI in Sanitation

What is the linkage between GEDSI and WASH ?
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Why to link gender perspective in sanitation?

SANITATION FORALL

* Sanitation for All
* Commitments and Targets

* National and International
Indicators

* More support for more needy
group/individual

* Multi-sectoral impacts
* Sustainability
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GEDSI issues/barriers and

possible interventions in urban sanitation services
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GEDSI issues and possible intervention: Group Activity

Discuss about current issues/
barriers in sanitation in terms of
gender and social inclusion

4 Groups
7 minutes

Discuss about current issues/gaps and barriers in urban sanitation interms of gender and social inclusion
Possible gaps

Physical Burden (household chores are considered to be prime roles of women)

Decision-making roles

Unequal participation in skill-based activities Social and cultural norms

Employment opportunities
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Current issues/ barriers in sanitation

* Physical Burden (household chores are
prime roles of women)

* No roles of needy person in decision-
making ' ’ '
[

* Safety Concerns (Not safe for all) .

* Not user-friendly facilities and -'
infrastructure design ? ‘
* Unequal participation in skill-based
activities
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Current issues/ barriers in sanitation

* Discriminative social and cultural norms

* Accessibility challenge -'
* Inadequate facilities

* Poor - Occupational health and safety

* Unequal employment opportunities

* Not meaningful representation
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Impacts ??
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Possible Interventions: Group Activity

Discuss about possible
interventions for issues and gaps
in earlier group activity

4 Groups
7 minutes

Discuss about possible interventions for issues and gaps in earlier group activity
Possible gaps

Gender analysis

Capacity Building

Resource Allocation
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Possible Interventions

* Gender Analysis

* Participatory Design and Inclusion
* Resource Allocation o _
o N\

e

F S Techno- J
* Inclusive Facilities ooy o

Types of

. Resources
* Safety and Security 0 \ _

* Capacity Building
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Possible Interventions

* Work Flexibility
* Mechanisms
* Economic Empowerment

. * Sex, Age, and Disability
Disaggregated (SADD) Data

O * Data Collection and Monitoring
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Review

* Write: one/two top-most gender and social inclusion
issues/barriers of their area of work along with its possible

interventions

* Collect 2 to 3 responses

Thank you!
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E Govarnmant afNepa
Ministry of Water Supply
National Water Supply and Sanitation Research, Innovation and
Capacity Development Center
Nagarkot, Bhaktapur

PhONE NO:+877-1-6680171, (+8771-66B0172
Email: wash nwsricde@gmailcom

Teehnical Support
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Email: enpho@enpho.org




Lesson Plan 6: Mainstreaming
Gender in Project Cycle
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Gender and Social
Inclusion in Sanitation

Mainstreaming

» . Genderin Project

& Cycle

Resource Person
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Govern
Ministry of Water Supply
National Water Supply and Sanitation Research, Innovation and Capacity Development Certer
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Introduction

* Where can you start or what is the starting point to incorporate
the GEDSI ideas?

* Collect 2 to 3 responses

inform that while applying the GEDSI knowledge, one can imply it immediately, however, if
one is planning a project then, he/she needs to think it from the start of the project that is
assessment.




GESI in Sanitation

Learning Outcome

* Incorporate GEDSI perspective in urban
sanitation throughout the project cycle \ /

\
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Presentation Outline

* Gender Mainstreaming
throughout project cycle

* Group Activity
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Training Structure

L, & 3
> o 9 ®

Gender: Concept

Training Gender Laws and Policies Gender Perspective  Mainstreaming Trainin
. and its g ) < : g
Opening b Mainstreaming for gender in WASH Genderin Closing
o mainstreaming Project Cycle

This training includes

Project Cycle

O 2

ASSESSMENT PLANNING

Project
Cycle

MONITORING AND

EVALUATION IMPLEMENTATION

oA _J®
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Mainstreaming Gender in Project Cycle

* Mainstreaming gender in project cycle is important and should
be mainstreamed as the earliest as possible point in the
program or project cycle,

* It can fundamentally affect the entire program or project
concept.

* Integral part of the entire planning and implementation process
and continues throughout the life of a project or programs.
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Mainstreaming GEDSI in Project Cycle

4 Groups
20 minutes

Divide 2 scenarios among 4 groups.
Provide scenarios (at the end of lesson plan

Discuss all the points to be considered throughout the project cycle while mainstreaming
GEDSI and note it in newsprint paper.

Presentation from each group.

90




GESI in Sanitation

Mainstreaming GEDSI in Project Cycle

Scenario 1: Public Toilet construction

* XYZ municipality is planning to construct new public toilet in a
densely populated urban area. The activities and dynamics are
more intense due to higher volumes of passengers and buses.
The project aims to improve sanitation facilities for residents
and visitors alike. As part of the project management team, you
are responsible for ensuring that Gender Equality, Diversity, and
Social Inclusion (GEDSI) principles are incorporated throughout
the entire project cycle. The total budget of the construction of
toilet is NRs. 2,00,00,000.

Slide 10

Mainstreaming GEDSI in Project Cycle

Scenario 2: Public Toilet O&M

* ABC municipality has already a public toilet in densely
populated area which has been shut down because of poor
operation and maintenance. ABC municipality is now planning
for reviving a public toilet facility that was shut down due to
inadequate operation and maintenance. The project
emphasizes incorporating Gender Equality, Diversity, and Social
Inclusion (GEDSI) principles throughout each phase of its revival
and ongoing management. ABC municipality’s role now is to
ensure that GEDSI concepts continue to be incorporated
effectively in the operation and maintenance phase of these
facilities. The total budget for the reviving and focusing on
O&M is NRs. 20,00,000.
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Action Plan

* Some ideas can be implement immediately to incorporate
GEDSI perspective — in their current designated role

* Example: | am Training Officer in a NGO, | will incorporate GEDSI
perspective while selecting participant of the training.

* Provide: Action Plan Template

* Reflect action plan of 2 to 3 participant

Example: | am Curriculum Development Officer in a NGO, | will incorporate GEDSI perspective
in training manual that | will develop.

Trainer note: Ask participant to share their Action plan through Whatsapp or email to trainer
(right at the moment)
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Action Plan Format

Name:
Organization:
Designation:

What do you do | How will you

to incorporate | incorporate Where do you
GEDSI in your GEDSIin your |implement?
work? area of work?

When todo
you
implement?

Note: inform participant to plan the activities that should be completed within 6 months

Slide 14

Review

* Group discussion

* One gender perspective activity that is currently present in any
stage of project cycle.

* Collect response from one member of a group
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Thank you!
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')
YENP‘H (]

Capacity Development Center

Nagarket, Bhaktapur
Phone No:+877-1-6650071, +877-1-6650172
Email: wash nwsricdc@gmail.com

Environment and Public Health Organization (ENPHO)
110/25 Adarsa Marg-1, Thapagaon, New Baneshwor

Tel: & ~-5244541; 5344051 ; 5244802; 5244800

Email: enpho@enphe arg
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Gender and Social
Inclusion in Sanitation

Training Closing

Resource Person

Government of Nepal
Ministry of Water Supply
National Water Supply and Sanitation Research, Innovation and Capacity Development Center

Training Structure

1 3 3 4 5 6 7

P o 9 o 9% o 9

Training Gender: Concept Gender Laws and Policies for Gender Mainstreaming Training
Opening and its Mainstreaming gender mainstreaming Perspective in Genderin Closing
terminologies WASH Project Cycle

This training includes
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Presentation Outline

* Revisiting Learning Expectation

* Post —test O

* Evaluation sheet

* Closing Remarks / | \
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Revisiting Learning Expectation

Expectation

a
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Post-test

* Scan QR code

Gender and Social Inclusion in

* Or, Sanitation | Post-test

* Click the link:
https://forms.office.com/r/2es4tu9bbN

Evaluation

* Scan QR code

Gender and Social Inclusion in

" O Sanitation | Final Evaluation

* Click the link:
https://forms.office.com/r/chas2LaelS
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Closing Remarks

* Volunteer any two participant for remarks

4

Closing Speech

And Remarks

Slide 8

Thank you!
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Ministry of Water Supply

National Water Supply and Sanitation Research, Innovation and
Capacity Development Center

Nagarkot, Bhaktapur

Fhone No:+577-1-5880171, *+877-1-5680172

Email: wash nw sricd c@gmailcom

Technical Support

Environment and Public Health Organization (ENPHO)

4,

YENPHO 110/25 Adarsa Marg-1, Thapsgaon, New Baneshwor
Tel: 977-1-5249641; 5244051; 5244992; 5244609
Email: enpho@enpho org




Technical Support By:

/
ENPHO

Creati g Eca Secicties

110/25 Adarsa Marg, New Baneshwor, G.P.O Box: 4102, Kathmandu, Nepal
Tel: 977-1-5244641; 5244051; 5244992; 5244609, Fax: 977-1-5244376
E-mail: enpho@enpho.org, Website: www.enpho.org



Government of Nepal

Ministry of Water Supply

National Water Supply and Sanitation Research,
Innovation and Capacity Development Center

Nagarkot, Bhaktapur
Phone No: +977-1-6680171, +977-1-6680172
E-mail: wash.nwssricdc@gmail.com
https://www.nwssricdc.gov.np




