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ARG FN TR AFT AT A e TGh! MARIAHS i T TST=HH
METHAP! EUEl: T TSTHAB] ATARAT FFITAR A RO GaT forg 7
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3. fifud aQreATRT YIS AR W ST AT [AvEe S AT [guaT ), G Al S
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qo.

19.

qx.

93.

A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
e TAH] YAF GUEH AN GIige STIRAFEE gigr | ThEier Ieiw WreHl Fehl I
LT GUEH! ITIRAHH GG | T TIW A& @O (D) T A g5 AT SAGRas®t §1g |
METHHAT AL HUHT [azraeddqr Sl T aur aasw! 9= el Iee® qed dibag |
[t e AT Sfeaterd waw =T ifea wherer vaw qur i 19w @ve (p) A Sfeatea
YHEAT GHLTAAS FITAT TETHAAT Fooid AUHT F 0! He qET (Issues) FHTAIT TRUHT
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WeqT i AT AT
HEN FoTT, BT R

TR P e qo T WER A st S e, O e (F ER) WE, dfae T6t

ARG FN TR AFT AT A e TGh! MARIAHS i T TST=HH
TqH 9

QUS: (A) TITET T SqTEATAA
(¥ T x Y& 3k = R0 37h)

9. TS, TR, Aha= T AT fUAHRR

1.9

1.%
1.3

1.%

9.9
1.%
9.9
i.¢

1.2
1.90

TSI IhehT SATSHIE, WWIWWW (Power Sharing, Separation
of Power & Check and Balance)

TTHTThT T T qﬁ@‘r (Scope & Roles of the Government)

agHT gl UTEHT YRTE e EEfEdT T S d@efEdar (Federal System:

Administrative & Fiscal Federalism in Nepal)

QIS {eh el fereeroT, T[T, Frlf-are, STTHA THTATS A (Public Policy Analysis,
Formulation, Implementation, Monitoring & Evaluation)

ATehd=AehT HeIg® (Core values) T AUTCTHT JEehT STaEAT

GuTas SAlsha= (Inclusive Democracy)

AT IMEA THHS AR (Rule of Law & Human Rights)

yfaffercs fagma T WI’:’TCI'I'%% yfafiferea (Principle of Representation &

Proportional Representation)

ATTSTeR =T T AT & (Social Justice & Social Security)

T (Reservation), HehIIcHs far¥ig (Positive Discrimination), farfererdT saaem=
(Diversity Management) T J€ehT 3@ T TN E&

R. TSR TIE T SqTEATIT

R.9

R.R

R.2
R.Y

.1

R.&

TSI-eh YRMEH 1 FEET-eh! AFgren, g T TaH=aq Jgfae® (Concept,
Principle & New Trends)

T T TSI sfierent Steaarary (Inter-relationship between Administration &
Politics/Politics-Administration Dichotomy)

SHAEATT TS SMTEeheh! 1, fHeT THIEE (Functions, Roles & Skills)
e fafaer uetew:  IROm (Motivation), EEIC (Morale), ﬁﬂ_ﬂ
(Leadership), o (Control), ¥HT (Co-ordination), IEUPRSIED (Decision
Making Process), ¥H® Tferfietar (Group Dynamics), @SHTHE FIER
(Organizational Behavior), 998 1 (Group Work), & W&f (Work Culture)
SHFEATI FT JUTTeAt T T gfarfersht Iu=mT (Management Information System &
Usage of Information Technology)

]\'DHTFﬁ SIIEITIT (Grievance Handling), T SFGEITIT (Stress Management), Fa1
SYIEYTIA LHHY FFEYMY (Information Management & Time Management)
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YT A AT AR
el yew, e )
TERT ST FaT T T AT T ARt i e, oy g (Y TER) W, ditpae Tat
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
2.8 Irdl qUT GEEiar T HUgs (Negotiation & Agreement Skills)
3. ATk U9TTEA, WA (o sTaEATa ¥ forehrTaenT ST qT U&iE®
3.9 ST YRTTEH, S A{HT, AT, STTHH, JeaTS e
3R AN O ST (HTaST(~eh 311, T T 607
3.3 AN =0T JurTed! T eraradiaor (Internal Control Mechanism & Audit)
3. AU AT [ (Planned Development) T T*JITF,[\CﬂTEI'f%IEF RISEN (Current
Periodic Plan)
3.4 o smamee: U fa% @ (Human Development), T fashm@ (Sustainable
Development), TuTasht foee (Inclusive Development), it fHramor (Poverty
Alleviation), forvereaTdiertoT T TerTiesRoT (Globalization & Localization), ﬁ?{ﬁ@
HdTeT (Gender Issues)
3.5 FTATE, SHESEAT, TSR T SEisers
3.0 SR aNEdd (Climate Change), SdTg TRad-et TSI STE-HAT TR TG T
TJHAT (Impact & Adaptation)
3.T W/\%IT{ FJEITYC (Disaster Management)
3.8 AUTCHHT forshTereht I qeT Tftga forehrareht JeT/aenere® (Challenges & Issues)
Y. VeI GUR, GEA T SATTaTRIehdr
¥.q AITHT ITEEhIE/TRITE U S T I ee
Y.} HIES(Heh HaTeh! HTHROI, foRINdT T ST HI=dEE
¥.3 R, HETAT T STarhef&ar (Good Governance, Transparency & Accountability)
¥.Y  EEER, SATEETRE fdehdl THeIe (Integrity, Ethics & Values)
¥.4 g sl@w (Money Laundering) T HET=X 1wt (Prevention of corruption)
¥.& %@?ﬂqw (E-Governance)
¥.o  ETESI-e YT YaTE- JHehT THaH TR T ATITA (New Trends & Innovation)
Tue: (B) ARATHI—AE T
(¥ T x Y4 37k = R0 3(h)
. TR HTHT, WETER e U R 04R, YRITEA (SISFTI qT GodTe) U, 08, GRITEd
(STTEATIA qAT et el 080, JasT YRITEH (SFEUTI qT HodTe) U, 008
(IR SQRT), STRT GG (SATEATI T FodTer) FRrraet, 0\t (HIf Jew)
& ot @ar ¥, 0%k, Tt dar femmEet, 2040, wewr A 4T ¥, 0% (e
TRIT), Fa¥T ot far frmaeht, 042 (SRt TesT), TR ARl TaT (TS a9t Heie)
T, Ro¢o (M I8
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TSI Wi qar AT
BN YT, BRETR
SR P T T T AT ¥ St e, o G (i R g, e 6
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
©. T Al HaT AN UA, 00L& (FHIT T3, TNMEhT Swrfafr (Fafia ™) U1, 2083,
IR Rty (Fafia ) T, 0wy (IRl RTT), @, Yew T TR a8 (T T
HAEFSE) UH, R0\, FoTeh! Boh Hal=ell UH, 08X, YaTehl goh re- famrercll, 2084,
TATEROT TTETOT T,  0\0&, STATIRUT HLETUT U, R 0\9&, (ShITfT JeT)
G, oY% SRR qur foxfia SweRicg U, Ro0us, 3nfiis wrfafe qur foxie Soefca
frammaet, 00, yaur 1w FwEfafer qur foxda SteRca W, R0w¢ (IEf yemT), Y
iR smrifarfer qer fordter et fammeet, 206R (1Tt Tew), AT @itE U, 0§ 3,

HresTes WiE e, 08y, T3 FTasii-e @ite e, 2ol (FHIf T3T)

Tug: (C) AaTHT Tl T T =
(% I x Y4 37k = R0 3{h)
R. U auT FAEmTae:

¢.q S foom W, 0wy, i3 fomm Femmaett, R0¢¢ 9T Yexr sis foro Tvameft semen =
TR U, Q042 (I JeTT)

.%  offi wFeeET U, 30338

.3 SfioHmeTeh fouTel ST U, 008, SRR fouTel sHawemT Fadmee, 2048 9T
TRIT SHTaTTeh Tt SHerEeo T SRl U, R0 o (I TeT)

R.Y WM {-olc@dlﬁ?ﬂguu-dtﬁq,?ocz

.M TR HERR AT WrE EFIAT U, 0\l TUT WTE AR T WIe GrIvdT et
FrmmEe, R0¢o

%.& U PV STE-UM TG U, R0%¢

.0  TEHNRI UH, ouy, TERR FaHTEc, 200k, I HEHRT UH, 06§ qAT YN TEHhRT
frermTaett, 208 (ieh wem)

].C T (ATSIE) T, 2088

2.2 TN RETS U, R0\l (RIEfT Hew)

2.90 o Y THTT TG FIEH U, Rololo AT FaxT Y TH Yaad T fHammaet,

R0¢
2.99 THrE aet (=) e, 04y
2.q3 foreaT FaT=eTST QT GT&I0T U, 0 &Y T foredT Fan=ere ot Eequr fFmrareil 308§
qo., Wvag i
90.9 Tfe &iv ifd, 082
qQ0.R Mty o3 forem Fifd, 048
0.3  FN U™ Y@ ife, 2083
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WU WA AT AR
Hrt wow, fReT)
TR P e o T R Aar st B e, W e (@R WER) 99E, At T4t @,
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
Q0.¥  H Sifeek faforerar yada Hifd, 2083
qo.w gy f&=mg Fifd, 0¢o0
Q0.%  HY ATfeAhTor yagd Aifd, 08
q0.@ TSy @RI Tl Hifd, 04
10.c  qftga -3uanT Hifd, 2003
0.8 gy i Hifd, 204
q0.90 Tftey uet Hifd, J04¢
10.99 Uftga STy aREd A1fd, 008
0.9 3 HY e wHifd, (R092-0%3)
Q9. 3T (ATUSUE, wrfater, e onfe)
9.9 S, o=t ot sifesdt sfar e, 206
99.%  TEEH T FHef¥mehT, 04
99.3  TEHRI ST gat, SUANT qUT foAsTaT Sucts TR Hraefl shdifd, 2068
19.¥  fFTa ST RIS STRITSHT R S, 3068
99.4  One Health Strategy, 2076
99.% Current National Seed Vision

@ugE: (D) ¥aT gt 9T fae

(R I x g0 37 = R0 3Hh)

(3 I x R0 37k = R0 3Hh)
1.9 fova TR SR HraHHT AT HTY &eh e, ST Td T eE
1R.R ?FWIT TIERT AT G YUTTeT (Double Track Management System, DTMS)
1.3 1] SR QT SR TRTeh (IR YawT) SAraferen ArsmTet Hide meht iy gar et ifd, wHifa

T FHRIFHATE

QR.¥  AUTCToRI TR HiVeh! STET T HATTEE (Present Situation & Issues)
Q.4 SV ToreRTEHT AT HEWTRIAT a7 AMEH
QR.&  -ITCToh! T SUTTedt
1. Aielen forehmer T &Rl HeetaT Y afmrehl St
1.5 UTTHT 1Y forhTenT STaE T I
2.8 Y TF TITGUOTS e ST
1R.90 HY foerresrt Aifa, sew, wRMHfTR s T sTatarery
1R.99 IS SR o1 qod T gfsrn
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9R.9%
9R.93
9R.9%
93.94
9R.9¢%
9.9
1R.9¢%
9R.9%
9R.R0
93.R19
9.3
9R.R3
9R.]¥
93.]%
9R.R%
9.}
9R.R%
9R.R%
9.30
9.39

9R.3R
9R.3%3

A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
T G, T FHETor T U Saa T 1Y el e
?ﬁﬂ?@ﬂﬁﬁﬁ:ﬁww (Post Production Technique) TFsI=4T SR
Y gafehl forehTershT ofiT forefter erment sTrmTes T eifare
Efﬁ]%lEETHTITq%h_{ &, Projectization T ST T Tt
HiY Faariiet gt Aifd d wriwTes
Y areh! freRTemT HEf ST et SifsTe fafir deeht SRerieeent it
TarTr ST forehmer eI IeeRT STRITHE S eh! T eITeweh forer=rT
AT Y HTH-T THTGeh! HTSHTCH T&T T HTHH, TR L T3
1Y T TIH SATIR TG g AW (Value Chain) %l 98
T, TSR T EAT T8 W &1 TH-a Tre-el ShIgfhaT, 040
TSI Wit : gt T 3TvTe; AT ST Wfiohi ST Yo, STe a7 IHIdes
i TTTr yafer (Resource Conservation Technology), WW, WWW@F\
T HeAeh! HATYf qAT fIureh! AT ST, SHET T IHIdIeE

o

EEINE] _Ol'?ﬁdiic-il'l Adlgenl ERBIE HIEJT qAT FHral-enl TUTSehTIAT ST SEIREIS)

STTHA STl TRe S, e At 1ed SRS qT FHTETRT SUTIEE

I SIS FERTIA oI HRTTad UTToh! EOHT forehTe T STTawrsh Shareg® oI o 2t Hiveh! o
ATCTHT TITET GUETTeh! JAHT SR, FHET T T T W JOITel! AT UTeh! STereaehal

Precision agriculture and future prospects of precision agriculture in Nepal

Data driven Digital Agriculture Technology (ICT and AI) and its importance for

efficient agriculture transformation in Nepal
Nature-based Solutions for Sustainable and Climate Resilience Agriculture in Nepal

foa MR AT (WTO) Ta &5 RATIR H1e8E (& SAFTA, BIMSTEC) T 3h(Y &/5€T
T T a7 idagaes
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TqT A AT AN
ERII CHIRE RIS
TR ST AT T T T Y At pi e, U T (I TER) W, dibeae T e,
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
Tt uer: | avaeelt artarteres fow
Qus: (A)
(2 I X %0 3feh = g0 ieh)
(3 I9T X Q4 37eh = ¢4 37h)
1. Extension Concept, Principles & Scope
1.1. Concept of extension education
1.2. Need for extension in agriculture development
1.3. Principles and philosophy of extension
1.4. Functions of extension
1.5. Extension education as a profession and discipline
1.6. History of agriculture extension in Nepal
1.7. Present extension system used in Nepal
2. Teaching Learning Process in Extension
2.1. Criteria for effective extension teaching
2.2. An effective learning situation
2.3. The elements of learning situation
2.4. Adult learning-theories & principles
2.5. Training needs assessment, training module and training management
2.6. Extension teaching methods
2.7. Factors of consideration while selecting the teaching methods
©us: (B)
(8 I X %0 3Tk = S0 3ieh)
(3 I9T X Q4 37eh = ¢4 37R)
3. Group Dynamics and Leadership
3.1. Group dynamics and leadership development in agriculture extension
3.2. Farmer's Group Formation and Mobilization
3.3. Leadership style, typology and behavior
3.4. Conflict management, sources and resolution techniques
3.5. Characteristics of an effective farmer's group
3.6. Role of public, private organization, NGOs, CBOs, agricultural cooperatives and
farmers groups in agricultural development
4. Communication in Agriculture
4.1. Communication process: basic functions, elements and methods
4.2. Communication methods individual group & mass methods selection and combination

of communication methods
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et wewr, BT )
SR P T T T AT ¥ St e, o G (i R g, e 6
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH

4.3. Critical factors in extension communication

4.4. Barriers of communication

4.5. Effective communication skills, role of extension agents

4.6. Usage of ICT (Information and Communication Technology) in agriculture extension in
Nepalese context and situation

wus: (C)
(2 T9T X S0 37k = S0 3ih)
(8 T X 4 37k = Q4 37<h)
5. Technology Transfer/Adoption
5.1. Technology generation and development process
5.2. Diffusion, dissemination and adoption of innovation/technology
5.3. Adoption process, stages of adoption, adopter categories, factors affecting adoption
5.4. Traditional and recent approaches in transfer of agricultural technology
5.5. Role of agricultural college and universities, research and extension in technology
generation and diffusion
6. Planning in Agricultural Extension
6.1. Meaning and concept of program, planning and program planning process
6.2. Principle of program planning process in federal, provincial and local level government
agricultural extension
6.3. Projectization concept in agricultural extension programs
6.4. Bottom-up planning process
6.5. Monitoring and evaluation of agricultural program
6.6. Report writing, documentation, publication and digitization

6.7. Gender in agriculture extension
@us: (D)
(2 T X R 37k = R 3ih)
Sfeafiad @ue (A), @UE (B) T@UE (C) i TS5 [Treed T A9 s fors=rrd 27 (Issues)
HHTEYT HUH FHET THTIHTR Teeh! IR IE GUS IAiid [GIs | THET FHTEMERT I

HTTTIHATTHI (HFTTER % HRTAT for TS TR e T & |
. afgel TTHT SHETeR! giger T Etarg feogoft |
Q. ST AIHT [orSRIseehT H-a T foremT sraree, Hifd, i T ik |
T, ! AT TSI e T EHTeTRT i g9 |
o, ST T YT A0, ST TATSHA qIHT |

Page 9 of 10



TqT A AT AN
ERII CHIRE RIS
e PRl T e el T e st B e, o TR (i ) W, s T
A PN TR ARSI A GE Toh! TAANAIcHD [l TIEP! ETHH
AT 94T E (Model Questions)
1. UTereh! E=a AT HiY TR HRIFHAT qeiafa AT (Bottom-up) ATSHT STshaT foh Hewergof
T? THATS TITIRR] TS -1 SUTTEE SIS Hh3? (5)
2. Explain the importance of agricultural extension education and its fundamental principles.
[10]
3. Discuss the individual, group, and mass communication methods used in agricultural
extension, highlighting their advantages and limitations with examples. [15]
4. Critically analyze the stages of technology adoption by farmers and the socio-economic
factors affecting the adoption process. [20]
5. Given the challenges of declining jute farming in Koshi provincel develop a comprehensive
case study-based response to the following issue. (25 marks)
Jute farming, once a cornerstone of the economy in Koshi province, is now in decline. A
significant number of farmers are abandoning jute cultivation, leading to reduced production
and a loss of local livelihoods. Market demand for jute products is erratic, and farmers face
issues with a lack of proper storage facilities and a fair pricing mechanism.
Your response should be structured in four parts:
o Part 1: Problem Identification and Brief Commentary
o Identify the key issues contributing to the decline of jute farming in the case
study.
o Provide a brief commentary on the immediate and potential long-term socio-
economic consequences for the farmers and the province.
o Part 2: Existing Provisions, Policies, Laws, and Programs
o Discuss the existing national, provincial, and local government provisions,
policies, laws, and programs related to agricultural extension and technology
transfer.
o Mention how these existing frameworks are applicable to the situation
described in the case study.
o Part 3: Existing Problems and Suggestions for Solutions
o Analyze the existing problems and gaps in the current agricultural extension
and support system for jute, as evidenced by the case study.
o Propose concrete and practical suggestions to address these problems and
revitalize jute farming in the province.
e Part 4: Implementation, Monitoring, and Evaluation of Suggestions
o Outline a strategy for the implementation of your proposed suggestions.
o Explain how the effectiveness of these measures would be monitored and

evaluated to ensure the sustainable revival of the jute sector.
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