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- Newcomers or Re-entering employee: ( ) month(s)l- Employee who changed workplace: irom ( YYIMM/DD) to ( YY/MM/DD)1. Term of * Probation period: t I Inctuded (for t I 1 month I I Z,oni'1,."1"'l 3
Laoor months from entry dare - or spr:cify other: _ ) t I Not incrudedcontract x Il"-,:Ipl:vn:il t:,.3^fgj_ngy"omerrs and. re-enterins emptoyees wil beoin on their dareof arrival in Korea, while the employrnent of t:,i-i]:"^g ^1'.'_-lg1ea,.,wnile 

rne emproyrnent of those who re-entered through the committedworKers- system will commence on j.heir first dav of work as siini,t"t".r in Ariinra 1e-zr(i) of Act-on roreign-Wo;kerst E;;t y,il"i, .jt"l
day of work as stipulated in Article 1g-4
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Place of
employment N' Ine undersigned employee is not allowed to work apart from the contract enrerpnse
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3. Description
of work
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Business descriotion:
Job description: (Detailed dutjes and responsibilities of the employee must be stated)
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An employer of workers in
domestic help, nursing can omit
the workrng hours.

4. Working
hours

- average daily over ti me: hours
(changeable depending on the condition of x
a company): gple hours)

- sh jft system ([ ]2groups 2shifts, [ ]3groups l

3shifts, [ ]4groups 3shifts, [ ]etc.)
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7. Payment
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1) Normal wages ( )won- y[(Monthly,..hburty, daiiy, weektv) 1r"0"1 t )won
_ nefits: ( fixed 

nbenefits 
; )won, ( fixed benefits : )won

" W.age during probation period:. ( )won,of probation period: ( ) ra,on
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but for up to the first 3 months
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gFee a,?ql= E-Joil ^l=AiEvery ( )th Oay of the month or every ( Oay) of the week. lf the,payment date falls on a roliday, the paymenvery week.t riritt Oe ,;d; on if,,day before the holioav.
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Payment

methods

10. Accommo
-datrons
and Meals
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[ ]tn person, [ ]By direct deposit transfer into the ermployee,s account
N The employer wll not retain the bank book and the sear of the r:mproyee.
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1) Provision of accommodation
- Provi ommodati I rd/r+ ^

|' ' r., ;.ru of ac t houst;s, | ]Gosfr WanS,
t^-l s, L Y ( motel,'hosiel, pensi,inhote lContai p p :tions, t' lRoomd *iir-,n ir.,"busin - or spec r bc iiel -' ' ' -) - "' '

- Cost of accommodation paid bV emptoyee: won/month
2) Provision of meals
- Provision of meals: [ ]provided([ ]breakfast, [ ]lunch, [ ]Oinner), [ ] ltot provided- Cost of meals paid by employee: won/month
x The amount of costs paid by employee, will be determined by mutual onsultationbetween the employer and employer: (Newcomers and re-errtering'employee wri"on.irtwith their employers after arrival in Krrea).
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11' Both employees and employers shall comply with collective agreements, rules ot employment,

and terms of labor contracts and be obliged to furlfill them in good faith.
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12. OIher matters not regulated in this contract will follow provisions of the Labor Standards Ac1x The terms and conditions of the labor contract 
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in domestic help and nrrring can be treelydecided through the agreement between an emJtoilei'iii dn-"e#ip,ou""
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