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ST AR, Yebld, TR T HSATCHE (G

qTd AT FEaRT fafag qeEE: WAl gAie, MAkh, TEr |, didH, ey

AT, Igal, ada giadl, aiq (ae™ T dah™
HFEITITET deRee (Management Tools)

9.3.9 ST q9T FFFIA 95l (Organization and Management (O&M) Survey)

9.3.% #F faeewor (Job Analysis): ®1& fgazur (Job Description), #1& faiirse fa@=or (Job
Specification), #& HeAt®wA(Job Evaluation), ®& qftaszur/ dqigH<a  (Job
Enrichment), #rifa&qdia= (Job Enlargement)

AT R0 (Management Audit)

IAMIHL AT (Succession Planning)
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ATEAE TR =T, JgT T FHTT
FHAR TITHAH ATTRAT TETEE

A TEAH! AT Al (FH=T, AHR JArded, Ataer Heqer (Devolution),

AL, FTTHA TAT HeATehA, (0 fa 9Far (Decision Making Process)
ATAIHH] F, THEH T [aTew

Hrasieh HLATAEED] HHAT JATATH] Alh JaT ATANTRT ATHET
HEHATHAS MEA T AT TEA

AagagaTcHe 57 (Innovative State)

fefsee =1 (Digital Governance)
Al R ITHITSTE FoATeAeh] YA, Sqaemq" T Faa+

.90 FEAT Yiafael TAATH HATATHE®
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